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From the Principal 
 
The start of 2020 saw a change in Principal at Singleton Primary School, Jayde Hewson won a position at 
another school and Leanne Allen commenced as Acting Principal. In a normal school year, a change of principal 
can bring about change in a school community. However, it soon became apparent that 2020 would not be 
just another year. Term 1 Week 6 saw the start of what would turn out to be a worldwide health pandemic 
that would result in unpredictable and rapidly changing ways of operating not just for Singleton PS but for 
schools across the state, country and the world. Our vernacular began to regularly include words such as: virus, 
unprecedented, coronavirus, COVID-19, pandemic, lockdown, essential workers, hand sanitiser, social 
distancing and many more.  

 
The Department of Education lead by the Director General Lisa Rodgers, swiftly and efficiently provided 
support to principals so they in turn could support their school community. This was achieved through the 
introduction of a COVID-19 Team and the establishment of regular WebEx online meetings so that pertinent 
information was given directly to principals. New policies and procedures were quickly written to protect the 
health of our most vulnerable staff, students and parents. Direction was provided with regard to the necessary 
implementation of restrictions to keep staff and students safe including parents not entering the school site, 
the cancellation of gatherings and meetings, hand sanitiser was placed in every room and constant reminders 
to wash hands for 20 seconds were placed around the school and monitored closely. Singleton like many 
schools struggled to get enough toilet paper, hand soap and hand sanitiser, new COVID cleaning, hygiene and 
social distancing rules were put in place. 

 
The last weeks of Term 1 saw fewer and fewer students attending as the community became more and more 
concerned. The virus at this stage was in the WA community and people were scared. The last weeks of term 
saw only children of essential workers attending school and the last week of Term 1 for the first time in history 
all schools were closed, and students were required to stay home. School staff still attended school, and many 
will never forget the eery feeling of attending a school without the normal buzz of hundreds of students.  
 
With the outbreak of COVID 19 and the introduction of various restrictions over the course of the year staff 
recognised the need for our community to keep ‘in touch’. All families were contacted via phone and reassured 
we would support them any way we could. Distance education was introduced via ‘Connect’ and hard copies 
were made available to those who were struggling with the on-line format. All students were greeted at the 
gate by staff every morning and a hand hygiene procedure followed. It was noted how quickly students 
accepted this as the ‘norm’ and after an initial shaky start happily left their parents at the gate. All events and 
activities continued to be held although often in new formats. Some assemblies were run virtually, and 
graduation moved venue. 
 
Staff at Singleton PS pulled together to meet the challenges of our ‘new normal’. The community of Singleton 
are to be commended for their continued support of Singleton staff during this difficult time, we were truly 
‘all in this together’.  
 
This Annual Report is like no other, there is no NAPLAN data as for the first time in history NAPLAN was 
cancelled, many initiatives that were planned were required to be cancelled or postponed and this is also 
reflected throughout the Report. 
 

At the beginning of Term 4 2020 I felt privileged and excited to be appointed as substantive Principal for 
Singleton PS and am very much looking forward to working with our school community. 
 
 
 
Darlene Gostelow 
Principal  
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Our Vision 

Our school is a motivating, dynamic learning community preparing students for the 

future by engaging them today. 

 

Positive Behaviour Support Expectations 
 

These values support our school’s vision, goals and beliefs 
 

Safety  Honesty     Respect Personal     Excellence      Kindness 
 

Our Beliefs 
 

Children learn best when: 

 They feel safe, secure and happy 

 Their mentors are highly motivated, ski l led and enthusiast ic  

 Learning is valued by the school community  

 They are confident communicat ing in all of its forms 

 Individual differences are recognised, respected and supported 

 The environment is rich in the range and variety of resources on offer 

Our School 

Singleton Primary School was established in 1996 to support the southern metropolitan 
coastal communities of Madora Bay, Golden Bay and Karnup. Singleton Primary School 
remains the heart of the Singleton community.  We are an Independent Public School 
recognised for our commitment to equity and inclusivity.  We aim to build positive and 
supportive relationships between staff, students, families and along with the wider 
community. 

We are committed to: 
 

Classrooms being safe, secure and happy places 

 Engaging all students in dynamic, meaningful learning 

 Keeping parents informed and engaged 

 Knowing each student as an individual 

 Using a rick variety of appropriate resources to support student learning 
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Enrolments 
 

Enrolments in 2020 continued in a downward trend from 2018. This coincided with new primary schools 
being established in the surrounding areas. 
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Business Plan Targets 

The Singleton Primary School Business Plan 2019 – 2021 comes to the end of its cycle in 2021.  A new 
Business Plan will be developed in consultation with the school community 

Reading  
In 2022, the Year 3 Reading NAPLAN will continue to be at or above like schools.  
By 2022, the Year 5 Reading NAPLAN will be at or above like schools.  
Each year students will make Moderate to Very High progress from On-Entry to Year 3 NAPLAN at or above 
the levels of like schools 

Writing 
By 2022, the Year 5 Writing in NAPLAN will be at or above like schools 
By 2022, the Year 3 Spelling in NAPLAN will be at or above like schools 
By 2022, the Year 3 Grammar and Punctuation will be at or above like schools 

Mathematics 
By 2022, the Year 5 Mathematics in NAPLAN will be at or above like schools 

By 2022, the Year 3 Mathematics in NAPLAN will be above like schools 
Increase the number of students making High to Very High progress from On Entry to Year 3 compared to 
the 2019 data 

Not Assessed - Due to the COVID-19 Pandemic, NAPLAN was cancelled Australia wide and data for 2020 
is not available.  

Behaviour 

80% of Pre-primary to Year 6 students can demonstrate an understanding of the positive behaviours 
associated with PBS 

Achieved 75% or more of each cohort of students to demonstrate positive Attitude, Behaviour and Effort 
(ABE) The ABE data supports that target of 75%, and more, students show positive Behaviour, Attitude 
and Effort - Using the Consistently and Often ratings.  

Attendance 
 
Attendance Target - Maintain attendance statistics at or better than the state average 
Reduce the percentage of students at ‘Indicated Risk’ from 25.6% to 20%. 

The COVID-19 Context 

In Semester 1, 2020 the attendance rate fell by 7.2 percentage points and the percentage of students 
attending 90% or more, fell to 21.9%, with a flow-on affects to the attendance risk categories.   

These declines are directly attributable to the COVID-19 pandemic.  The attendance rate began to decline on 
or after 16 March when national restrictions on social gatherings were announced and schools were required 
to postpone or cancel large gatherings.  By the end of that week the attendance rate had declined to around 
75%, mainly due to anxious parents keeping their children at home.   

On 23 March, the State government advised that parents could choose if their children attended school.  The 
attendance rate fell to below 30% by the end of that week.   On 30 March, the State government encouraged 
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parents to keep their children at home, if they were able to do so.  The attendance rate fell to just above 10% 
for the whole of that week, and Term 1, for students, ended a week early on 3 April. 

Throughout Term 1 2020, many public schools, particularly primary schools, were not equipped to offer 
students online or remote learning packages.  The cancellation of week 10 of Term 1 and an additional school 
development day at the start of Term 2 were used to gear-up this capacity and, for the start of Term 2 every 
public school was able to offer online or remote learning for students not attending on site. 

Because online or remote learning was not universally available in Term 1, schools were advised to record any 
absences due to COVID-19 as ‘absent with a reasonable cause’.  Consequently, any parent who followed 
Government advice and chose to keep their children at home for 10 or more of the 15 days in weeks 7 to 9 of 
Term 1, those children could not achieve a 90% attendance rate in Semester 1.   

This makes the 90% threshold for regular attendance inappropriate in 2020, because most students could not 
reach that mark.  This also has a flow-on affect to the attendance risk categories, pushing previously regular 
attenders into the indicated risk category and so on.  Comparisons of 2020 attendance rates, regular 
attendance or attendance risk to any previous year are not valid. 

In order to validly compare Semester 1, 2020 attendance with previous years, the Department has undertaken 
a calculation excluding data from weeks 7 to 10 of Term 1.  It is estimated that without these days the WA 
public school attendance rate would have been 90.0%, slightly below, but comparable to the attendance rate 
over recent years.  This calculation cannot be applied with any certainty to the rate of regular attendance or 
the attendance risk categories. 

There was also wide variation between the Australian States with respect to reporting attendance in 2020.  
Different circumstances in each State and even differences between schools within a State mean that no 2020 
Semester 1 attendance data will be published on My School. During Semester 2 attendance improved with 
72.3% of students attending regally (up 49.4%) and a drop of 31.9% of students in the indicated risk category. 
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Business Plan Target Analysis 
 

A number of the targets and milestones in the Business Plan are based on NAPLAN assessments. Due to COVID-
19 and the cancellation of NAPLAN, some areas have not been assessed. This raised the issue of ensuring 
Singleton PS implemented a range of valid assessment and data rather than remain with a heavy reliance on 
NAPLAN data.  

 
Safe, Supporting Environment 
 
Target#1 - Transition from Kids Matter to a ‘Be You’ school 

Milestones 

 All staff have completed the Be You professional learning modules. 

 Collaborative Teams ensure ‘Be You’ is embedded across the school. 

 Language of Highway Heroes used throughout the community to communicate social and emotional 
issues. 

 Annual survey of school climate is accepted and understood by the community each year. 

 Whole school planning results from whole staff commitment to collaborative culture 

 Display cabinets are operational.  

 Established strategies are maintained and valued. 
 

Not Achieved - All staff have not yet completed modules, while Highway Heroes – Yr1 –6 replaced YCDI this 
has not occurred across the school. This initiative reviewed due to the gradual implementation of PBS as 
Singleton’s approach to behaviour, and it was agreed to continue with the programme until the end of 2021. 
We will be reviewing our Socio Emotional Learning programs to determine a whole school focus. 

 
 

Target#2 - Leadership Team actively supports and promotes the positive health and wellbeing of all staff and  
      students. 

Milestones 

 Policy for the Health and Wellbeing is staff is established. 

 ‘Ten Minutes’ is accessed by staff on a regular basis. 

 Outcomes from ‘Ten Minutes’ strategy is beginning to prove its worth. 

 Established strategies are maintained and 
valued. 

 
Not Achieved - A Policy for Health and Wellbeing 
addressing needs across the school has not been 
developed. The ‘Ten Minutes’ was not established 
although the majority staff do meet with Administration 
regularly. Staff health and wellbeing was a major focus 
during covid-19 with some staff taking leave during this 
period.  
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Facilities and Resources 
 

Target#1 - Ensure ICT infrastructure supports increased participation and engagement of staff and students. 
Milestones 

 SMI connection is established and functioning. 

 Computer reserves are rebuilt and switches and WAPS are replaced as necessary to keep the 
infrastructure functioning. 

 Develop a fully functioning network to allow for maximum coverage and usage by staff and students. 

 Regulated maintenance plan is implemented, and device maintenance is fully functional. 

Achieved - Maintenance of the ICT infrastructure and devices was carried out and a new server was installed 
at the end of 2020. Teachers were surveyed regarding needs for devices and peripheral equipment to be used 
within teaching programs. Processes for record keeping, online communications and reporting were continued 
and extended during 2020 with teachers developing appropriate home learning activities with the 
department’s Connect platform. A survey into required teacher professional learning in ICT was carried out 
and a program of specific ICT and Digital Technologies activities for staff will be developed in 2021. Extended 
ICT support was actioned, and device rollovers occurred during 2020. 

Not achieved - Computer reserves not yet rebuilt to an appropriate level. Recommendations: Maintain and 
extend ICT support services due to extension of purchases over time. Maintain support for teacher 
professional learning within ICT Capability and Digital Technologies curriculum. 

Target#2 - Develop a Buildings, Facilities and Maintenance Management Plan. 
Milestones 

 Survey conducted 

 Priority list established 

 Costs identified for priorities 

 Role of Facilities Manager introduced 

 Development of facilities is on track  

 OSH Committee is established and meets regularly 

Achieved - A Buildings, Facilities and Maintenance Management Plan was developed and outcomes achieved. 
Operational Plans for each area were developed. The three established OSH Representatives tenure expired 
at the end of 2020. Nominations were requested and a new team will be established in 2021. 

Relationships 

Target #1 - The moral purpose of the ‘Singleton Village’ is promoted, maintained and sustained 
Milestones 

 Men Shed opened and operational 

 Increased male involvement with P&C 

 Aquaponics set up established 
 

Achieved - Aquaponics has been established however ongoing maintenance still needs to be achieved.  
Not Achieved - Men Shed not established due to a change in leadership.  
 

Target #2 - Community recognises Singleton as a valuable socio-educational resource 
Milestones 

 Website/Facebook account fully active and maintained. 

 Student Leadership opportunities result in high participation rate 

 Positive results of surveys and satisfaction ratings 
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Achieved - The Singleton website was updated in 2020. Facebook was established and is regularly used as 
communication tool. An Instagram account was also established and is regularly used to inform parents. 
Connect was used as an online learning tool and school/parent communication tool during 2020. SeeSaw 
was utilised as a communication tool in the Early Childhood Learning Area and Class Dojo was used through 
other classrooms within the school. Head Boy and Head Girl were accepted onto the City of Rockingham 
Junior Council. The Head Boy was elected as Junior Mayor. Student Leaders attended the Halogen 
Conference.  
 

Target #3 - Establish a new Professional Learning Community involving the Coastal Lakes Cell 
Milestones 

 New Professional Community is established 

 Collegial support through collaborative structure 
 

Achieved - Principal Network was established and regularly attended by the principal. Moderation 
occurred in Mathematics in Term 4. Coastal Lakes sundowner was held for staff to become better 
acquainted. Due to COVID restrictions and staff being on leave, the development of the coordinated 
strategy to further develop teacher capabilities in STEM processes suffered setbacks but will continue 
across the cluster of four schools during 2021. 
 

Teaching and Learning Non-Academic 
 
Target #1 - Maintain attendance statistics at or better than state average. 
 

Milestones 

 Attendance regulation becomes a part of the SEN plans as they are developed. 

 Recognition given for 100% attendance achievers at end of both Semester 1 and 2. 

 Flowchart is followed by all 
staff and regular letters are 
sent home to chronic non-
attendees followed by home 
visits as necessary in order to 
increase participation. 

 
Achieved - Attendance has been 
included in SEN planning where 
appropriate. 100% attendance 
certificates were given to 
students. An Attendance 
Flowchart was established for 
staff to follow attendance 
procedures. 
 
 

 
Target #2 - Reduce percentage of 
students at ‘indicated risk’. 
 

Milestones 

 Messages are included within all media streams. 

 Flowchart is followed by all staff and regular letters are sent home to chronic non-attendees 
followed by home visits as necessary in order to increase participation. 

 



 

10 
 

Achieved - Attendance Flowchart was developed and implemented, home visits were conducted to 
provide assistance to families and information was regularly sent to parents regarding the importance of 
attendance.  
 

Target #3 - 75% or more of each cohort of students to demonstrate positive Attitude Behaviour and Effort. 
 
Milestones 

 Staff members understand and use the moderation process for ABE in their reporting. 

 Teachers provide access to appropriate programmes of work based on improving student progress 
and achievement. 

 Staff members incorporate the Be You strategies across the school in their daily work. 

 Programmes of work include aspects of play for K-2 students. 

 Programmes of work include the use of the STEM process and incorporate integration of curriculum 
areas. 

Not Achieved – Teachers have provided access to appropriate programs; however, this could not be 
assessed fully due to the lack of NAPLAN data. This will remain a focus for 2021. Not achieved fully. 
Playbased learning is being developed K-2. STEM integration is being developed. Be-You is being 
implemented for students with special needs and included in SEN planning and reporting.  

Teaching and Learning Academic 
Target #1 

 Increase the exposure of the Year 3 and 4 students to extension and challenge programmes 

 Decrease the % of students in bottom end and increase% number of students in top end of NAPLAN 
results. 
 

Milestones 

 Teachers work together in learning teams to provide programmes at appropriate levels for varied 
capabilities with the year level 

 CNAP Data is investigated, and appropriate programmes are put in place to allow for improvement in 
identified areas 

 Year 3 & 4 teachers collaborate on developing learning programmes and use timetabled sessions to 
provide for differentiated groups of students. 

 Key Curriculum leaders support planning of extension programmes as requested by staff members. 

Not Achieved - NAPLAN 2020 was cancelled due to COVID-19. Teachers started further developing 
understanding and data literacy processes due to a change of assessment practices towards the end of 
2020. A new assessment schedule was developed in Term 4, 2020 to be implemented in 2021. Team 
structures were reviewed ready for implementation of PLCs and facilitated support towards 
differentiation in the classroom during the new assessment schedule implementation process. MacqLit 
was established for students in years 3 and 4 in term 3. This program is having success in improving student 
outcomes and will be continued. 

Target #2 - Develop and implement a cohesive K-6 Literacy Plan. 

Milestones 

 Year 1 & 2 teachers attend professional learning for the ‘Talk for Writing’ programme and begin 
trialling the resource in collaboration with K&P teachers. 

 Literacy practices are audited, and a school plan is developed which incorporates all required whole 
school literacy activities 

 Kindy students are tested, and teachers create appropriate programmes to support learning 

 On Entry skills are identified and improved after appropriate programmes are put in place. 

 On Entry modules are used in Years 1 & 2 as needed for tracking progress of students below D level. 
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Not Achieved – Year 1 & 2 teachers did not attend Talk for Writing PL in 2020, although the professional 
learning was available online staff preferred to attend together in order to collaborate. On Entry Modules 
were not used to assess Year 1 & 2 students as Progressive Assessment Testing (PAT) was instead 
implemented at the end of 2020 as a valid assessment tool to enable teachers to better inform their 
teaching based on appropriate data. Spelling programs i.e., Letters and Sounds and Words Their Way were 
implemented in 2020. These became the focus for literacy. Kindy Screening was used in 2020 and 
information given to parents. OEA was not assessed for improvement of programmes.  

Target #3 - Engage students through authentic STEM opportunities to further develop their general 
capabilities.  

Milestones 

 STEM committee is formed. 

 Whole school approach to STEM Learning Project workshop. 

 Year level teams and Specialist teachers across the school develop two appropriate integrated STEM 
Modules using the STEM Learning Project content and MoneySmart modules- incorporating Digital 
and Design Technologies wherever possible. 

Achieved - The STEM Committee was formed, and an operational plan was developed. A survey into 
required teacher professional learning in ICT Capability was carried out and a program of specific ICT and 
Digital Technologies activities for staff will be developed in 2021. 

Not achieved - Due to COVID restrictions and key staff being on extended leave, the development of the 
coordinated strategy to further develop teacher capabilities in STEM processes suffered setbacks but will 
continue across the cluster of four schools during 2021. 

 
Target #4 - Implement Aboriginal Cultural Studies (sic) Standards Framework across the school K-6. 

 
Milestone 

 Teachers use the 8 Aboriginal ways of learning in conjunction with the development of STEM modules. 

Achieved - An operational plan for further development of the Aboriginal Cultural Standards Framework 
implementation was developed. This now needs to be implemented and embedded across the school. 

Leadership and Staff Development 

Target #1 - Performance Management/Development Plan that aligns itself to the DoE Leadership Strategy. 

Milestone 

 Teams moderate each other’s professional behaviour and performance. 
 

Not Achieved - this occurred more on an informal basis and will remain a focus for 2021. 

Target#2 - Identify and develop key leaders in the school emphasising qualitive domains.  

Milestone 

 High staff participation in leadership development 
 
Achieved - A number of leadership meetings were held to set the direction and tone of leadership at and 
create professional discussion. 

Target #2 - Develop a new Workforce Plan that is responsive to DoE directions, requirements and 
pressures. 
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Milestone 

 New workforce plan established and operational. 
Achieved – A Workforce Plan was developed and made operational throughout the year. 
 

Student Health and Wellbeing 
 

Singleton Primary school continued to focus on whole school health and wellbeing for students, staff and 
community members. The Be You initiative was beginning to be implemented as a framework to focus on 
children’s mental health and wellbeing. The Moorditj garden is flourishing and as T8 has been removed a 
grassed area for students to play has been established. Despite COVID 19 the ‘pop-up’ Café (Koortmiya) was 
used as a meeting point for community members and although rather hot in Summer and cold in Winter this 
has now become the venue for all P&C meetings. ‘Quiet Time’ continued to be a school wide initiative with all 
students and staff on site use this 10 minute session to be still, recharge and relax their minds in preparation 
for the afternoon. A weekly story linked with the five PBS expectations of Respect; Safety; Personal Excellence; 
Honesty and Kindness is also shared during this time. 
 
Mentors Making a Difference: It was decided to withdraw from Ed Connect and run our own volunteer 
programme. Our regular group of volunteers mentored students each week helping to further develop 
student's confidence and esteem by assisting them with their schoolwork, talking with them, listening and 
providing guidance. A variety of activities were on offer before school and at lunchtimes to provide students 
with an alternative to the playground and an opportunity to socialise with peers of a similar age and with 
similar interests. The library was available at lunchtime with certain year levels rostered on each day to play 
board games, read or use the computers. Students could meet and have breakfast in the morning and the 
chaplain was available to students during break times. An onsite private ‘before and after’ school care centre 
assisted those parents who are unable to bring or collect their children at school times. Unfortunately, this 
was not well supported by the community and has now withdrawn its services. Staff agreement continues to 
improve through the re-structure of the DOTT timetable, minuted communication meetings emails and the 
introduction of ‘Connect’. 
 
Some of the events that are now being incorporated annually on the school calendar for the Singleton 
Community are: Harmony Day where the message is Everyone Belongs, Walk Safely to School, where students 
are encouraged to walk to school and participate in a healthy breakfast and whole school assemblies and 
incursions to acknowledge Remembrance Day, ANZAC Day, National Simultaneous Story Time and Clean up 
Australia Day. Staff and students all participate in these special occasions promoting unity and a sense of 
belonging. 
 
Throughout 2020 Students at Educational Risk continued to receive assistance in a variety of ways. The 
‘Student’s First’ policy supported the recognition of need in ‘all’ students, providing practice, procedure and 
guidelines for teachers to assist in identification and intervention. The policy: 

 Strengthens the accountability processes to demonstrate the needs of identified students are being 
met. 

 Encourages collaborative efforts amongst families, communities, schools and other professional staff  

 Disseminates good practice and support for the extension of good practice models. 
 
Case management processes continued to be refined and the coordination and promotion of inclusive practice 
remains a strong feature of the school’s ethos. START (Students At-Risk Problem-Solving Team) met weekly to 
offer teachers guidance and support on teaching and learning adjustments that would most benefit students 
in their class. This was in the form of ideas, strategies and resources. The Learning Support Coordinator 
assisted teachers, parents and students by liaising with outside agencies, the School of Special Needs 
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Behaviour & Engagement (SSENB&E) and the 
school psychologist. Teachers received support 
with developing Individual documented plans 
and applications for Schools Resourcing 
assistance. Case management processes 
continued to be refined and the coordination 
and promotion of inclusive practice continued. 
 
 

 
 
 
 
 
 
 

 
WA Positive Behaviour Support  

 
Our Positive Behaviour Support journey began late 2019 with 10 staff completing the initial training. During 
the course of 2020 the 5 expectations have been embedded in the language and culture of the school. They 
are used consistently in student awards and in the language used to support student behaviour. These 5 
expectations, Safety, Honesty, Respect, Personal Excellence and Kindness, were developed through extensive 
consultation with the staff, students, and parent community. 
 
The school behaviour matrix has been finalised, also through school community consultation, and writing of 
the associated mini lessons has begun. Work has begun in refining methods of data collection 
 
Throughout 2020 there were some changes to the PBS team and there continues to be representation from 
across the school with specialist teachers, special needs assistants, classroom teachers and administration. 
Reward systems continued to be classroom based with learning area incentives also on offer each term. Work 
began on developing a whole school reward system, visuals, and mascots. 
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Gifted and Talented Educational Opportunities 
 
During 2020 programs for Gifted and Talented Education students included selected Year 5-6 students 
participating in the Primary Extension and Challenge courses, sharing their successes through various modes 
of presentation. A select group of Year 1-4 students continued their participation in the Comet Bay College 
cluster group, Nautilus Club. Several older students participated in the Master Class, which is for students who 
did not achieve entry to PEAC after previously being selected for Nautilus Club as a junior student.  
These programs run once a week and allow our younger Gifted and Talented students an opportunity to 
engage in activities with like-minded peers from around the Comet Bay cluster.  
 
The Coastal Lakes College Imagine program continued with a number of students attending sessions at the 
college concentrating on cross-curricular inquiry projects. The Olympiads Maths group students used both in-
school and online modes of delivery modes to develop their higher order thinking skills and then apply their 
knowledge to unseen and unrehearsed questions in line with the Problem Solving and Reasoning aspects of 
the Australian Curriculum Mathematics Proficiency strands.  
 
 
A lunchtime Scratch club operated for students who were interested in developing coding skills. The 
registered CoderDojo was again run at the school during lunchtimes in Term 4 and several students took the 
opportunity to participate in a trial of Makers Empire’s Mission to Mars, a three-dimensional creation 
environment where students were able to develop three-dimensional modelling skills and create solutions to 
provided challenges.  
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English 

 
Highlights and Achievements 
 
We are continuing our journey to implement programs and strategies to improve our results and   
teaching strategies. 
 
· We are now in our second year of implementing ‘Words Their Way’ (3-6) and Letters & Sounds (K-2) 
Teachers engaged in professional learning in Term 4 to consolidate their knowledge  
· High Frequency Word lists have been introduced, from ‘Letter & Sounds’ (K-2) 
· Purchased decodable readers. 
· PAT testing was implemented in the areas of Reading and Spelling in years 1 to year 6. 
· NAPLAN data from 2019 used in the planning and assessment cycle of teaching. 
 
Recommendations: 
· Whole school approach to writing, trailing ‘Talk for Writing’. 
· Exploring Literacy Blocks in each Learning Area. 
· Exploring Guided Reading and it how fits into the Literacy Block 
 
 
 
 

 

Mathematics 
 

In 2020 the focus was on consistency by consolidating and refining the delivery of Mathematics to closely 

match the National and State Curriculums.  

 

Highlights and Achievements 

 Focusing on UPAC (Understand, Plan, Answer, Check) as a toolkit and framework for problem 
solving. 

 The Ten a Day program provides revision and practise to strengthen mental mathematics skills. 

 Olympiads was a maths extension program for the Year 5/6 students. 

 Maths Wizard gave students 8 weeks to meet personal maths facts goals and culminated in a Maths 
Wizard Assembly. 

 PAT Mathematics assessments allowed educators to identify learning gaps and develop teaching 
programs. 

 Kindy and Pre-Primary assessments provided baseline data for numeracy planning. 

 NAPLAN data from 2019 was used to analyse and inform planning. 
 

A focus on 2021 will be for staff to engage with quality curriculum support programs to improve outcomes in 

mathematics. 
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Indonesian  
 
At Singleton Primary School, students from years 1 – 6 had to weekly Indonesian language classes and are 
encouraged to use Indonesian as much as possible for classroom and assembly routines, social interaction and 
for learning tasks. An immersion in the language program is very important when it comes to learning and 
growing in our internationally minded world. 
 
We had a special visit in Term 4 from ibu Dewi Tobing, the Consulate General of the Republic of Indonesia, 
who came to our school to meet our new principal Ms Gostelow and to see the students perform an 
Indonesian traditional dance ‘Manuk Dadali’ and sing Indonesian songs. She was very impressed with their 
dancing and singing performances and how engaged the students were with the Indonesian language and 
culture. She was very happy to see how the Indonesian language is thriving and becoming one of the significant 
learning areas at Singleton Primary. She sent a message encouraging us to keep up the positive relationships 
between Indonesia and Australia through the Indonesian program at our school. 
 
Indonesian assembly was about a life cycle of a butterfly. Students in Pre-Primary and Year One performed a 
play of the Very Hungry Caterpillar in Indonesian where they also had the opportunity to showcase a 
traditional butterfly dance from West Java. Our assembly item was one of the highlights of Indonesian 
learning, as students were able to demonstrate that language learning is more than just knowing their 
greetings and numbers. It was also a display of the importance of collaborative work with different teachers 
in order to link the Indonesian curriculum with Literacy, STEM, Arts and other learning areas. 
 
Despite Covid-19 restrictions, the Languages program continued to 
be prominent within the school and wider community. During the 
school closure, students were provided with Indonesian distance 
learning materials which were accessed through Connect. As an 
active member of the Indonesian teacher networking community 
within the South Metro area, Ibu Indah, our Indonesian specialist 
teacher, has also helped to develop Indonesian online learning 
resources for other schools. At the end of Term 2, this contribution 
was recognised, and Singleton Primary School received an 
appreciation award from the Director General, Lisa Rodgers, 
commending our commitment and dedication to providing 
Indonesian learning resources to the students and schools of WA 
during the Covid-19 pandemic. The Executive Director of Statewide 
services, Kellie Properjohn also gave Ibu Indah an acknowledgment 
letter for her work in preparing and producing high quality learning 
materials for the Year 11 and 12 ATAR language students. 
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Performing Arts 

COVID-19 brought many challenges to 2020 including the need to rapidly adapt and change. Throughout the 
year, Mr. B (Darren Bilston Performing Arts Specialist Teacher) ensured that many of the Music & Performing 
Arts initiatives continued. Including: School Choir (years 3 – 6 students) and Instrumental Music Classes (Flute, 
Brass, Clarinet and Classical Guitar).  

One of the main COVID-19 restrictions saw the cancellation of gatherings, including school assemblies. Mr. B 
worked with classroom teachers to establish and produce virtual assemblies.  The assemblies gradually 
increased into bigger, more entertaining performances as new skills were developed. 

The Choir program faced several challenges due to COVID-19 restrictions; social distancing required the whole 
school choir to be separated into two rehearsal groups and performances could not be held until the end of 
Term 3. The choir performed two songs at our school Learning Journey (Jigsaw Family and It’s Gonna Be Okay). 
In addition, they rehearsed and performed Lest We Forget for the Remembrance Day Service and Coming 
Home and Unbreakable for the Performing Arts Assembly.  During Term 4 the choir performed Que Sera and 
A Million Dreams, for the Year 6 Graduation and a series of 18 Christmas Carols were performed at a 
Community Christmas Carols event accompanied live by the Mandurah Concert Band. It is a credit to all 
students involved with the choir that they achieved so much during 2020. 

The Instrumental Music School Services (IMSS) continued with select year 5 and year 6 students beginning or 
continuing the Flute, Brass (Trumpet), Clarinet and Classical Guitar. Students worked hard and presented a 
very successful recital at the beginning of the school Talent Show in Term 4. The Year 4 students participated 
in an Instrumental Music program taught by Mr. B. These students were selected at the end of 2019 and 
invited into the program and attended classes either before or after school. The year 4 students enjoyed 
learning about how to read formal Music Notation through the Recorder in Semester 1 and informal Music 
Notation through the Ukulele in Semester 2. In Term 4, Year 4 students sat the Musical Aptitude Indicator Test 
to participate in Instrumental Music classes during 2021 in Flute, Brass (Trumpet), Clarinet and Classical Guitar. 
The IMSS program now has a full student compliment of 20 year 5s and 20 year 6s. Year 3 students who 
performed well were invited to learn beginning Instrumental Music in Recorder and Ukulele in 2021. In 
addition, a group of Year 5 students continued their work on the Ukulele with plans to keep this group going 
in 2021. 

In Performing Arts, students focused on: Beat and Rhythm, Live Performance Skills, Composers, Orchestras, 
Different Instruments, the Science of Sound, Artistic Interpretation, Tonic Sol Fa, Kodály Rhythms, and the 
Elements of Music. Students were also introduced to formal Music Notation and began learning to play along 
to written music on tuned percussion instruments. Semester 2 saw the continuation of formal Drama classes 
in order to further develop a more holistic Performing Arts program. Other local schools have adopted this 
model as well. Drama lessons saw students learning about actors’ tools (voice and body/movement), 
stagecraft, characterisation, artistic interpretation, play building, live performance and audience skills. In both 
areas there was a focus on learning through fun and play, and students responded well to lessons. 
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Science 
 
Singleton Primary School engages the 5 Es teaching and 
learning cycle; Engage, Explore, Explain, Elaborate and 
Evaluate delivered primarily through the Primary 
Connections resources. This is supplemented by excursions, 
incursions, the annual Science Video Competition and the 
biennial Science and STEM Fair. The events of 2020 resulted 
in cancellation of the Millar Road Waste Management 
Facility excursion and Science Video competition; however, 
these are set to resume in 2021. 
 
Science in 2020 moved to an online format during Semester 
One with 592 views of learning content recorded from 
students and parents, an excellent rate of access for those 
learning from home. Lesson plans and videos were 
presented via the Singleton Science Class on Connect. 
Students were given the opportunity to be innovative with 
materials found around the home to respond to lesson 
prompts and send pictures in for the online class gallery. 
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Physical Education 
 
Singleton Primary School students showed great resilience, sportsmanship and skill in an interrupted year due 
to Covid19 restrictions. Our students were still able to participate in the Faction Cross Country, Faction 
Athletics and in-term Swimming program along with interschool events in our newly formed Coastal School 
Sport Association. 
 
Singleton PS Faction Carnivals - All students from Kindy to Year 6 had the opportunity to participate and 
compete for their factions in the Cross Country and Athletics carnivals. It was fantastic to see our students 
strive for personal excellence and demonstrate positive attitudes for positive outcomes. Unfortunately, we 
had to cancel our Swimming carnival. 
 
Coastal School Sport Association (CSSA) - In 2020 we held our first CSSA interschool events. Our newly formed 
cluster includes Lakelands PS, Oakwood PS, Meadow Springs PS and Singleton PS. Our inaugural year was a 
success, and we look forward to competing against these schools in the future in the Summer and Winter 
Sports, Cross Country and Athletics Carnivals. 
 
External programs that our students had the opportunity to learn from specialist coaches via the Sporting 
Schools Program included Volleyball (Volleyball WA) 

 
Event Division Result 

 
 
 
 
Athletics coaching (Athletics WA) and Table Tennis clinics (Table Tennis Australia). Our junior students 
participated in a 7 week Footsteps Dance Program and Swimming lessons at the Mandurah Aquatic Centre. 
Our senior students participated in the Beach Swimming Program and Doddies Beach. 
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Kitchen Garden Program 

Despite COVID-19 restrictions, kitchen garden classes continued due to our clearly defined, established and 

effective hygiene procedures. Kitchen/garden classes provided a practical and safe environment where 

effective cleaning routines, personal hygiene systems and safe food handling measures where taught, 

reinforced and practiced during all cooking lessons. 

Online learning was provided to students whose families chose to home school during this period. 

The development of the aquaponics system was placed “on-hold” during this time due to reduced visitor 

access in accordance with COVID-19 restrictions. The Aquaponics system will be continued to be developed 

and completed during 2021.  

Due to the deterioration of our metal garden beds as a result of saltwater corrosion, it was necessary to 

remove these from service. This provided the opportunity to consolidate our plastic garden beds into a smaller 

space which will allow us to make more efficient use of water within the school grounds.  

A strategic plan for the re-development of the garden was submitted to and subsequently endorsed by the 

Singleton Primary P&C Association for future projects in 2021. 

The Kitchen Garden Program continues to work towards increasing the active participation of parents in school 

improvement by providing opportunities to support the school through active participation in classes or by 

providing assistance in the re-development of the garden. 
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School Board Chair 2020  

I was nominated as Board Chair following the resignation of Rory Flannagan. I was delighted to take the 
position and have worked closely with the school and Principal to make Singleton Primary School great.  

2020 Highlights  

Fencing: It was identified early in the year that the site security and access during school hours was outdated. 
It was acknowledged by the board and as a result the school approached the Department of Education for 
funding. This was granted and a new fence has now been erected. This ensures the site is secured during 
school hours, directing all visitors and students in and out of the school via the office.  

COVID 19: The most significant and memorable event of 2020 was and still is the COVID 19 pandemic. This has 
placed significant pressures on everyone in the community, the children, the parents/guardians, the Singleton 
Primary School staff and leadership team. I personally feel the school has handled the challenge exceptionally 
and I thank the staff and the parents for their resilience and patience during the Term1 and Term 2 restrictions. 
It is not over yet but together we can keep our school, children and staff safe.  

Principal Appointment: I was fortunate to be involved in the selection process and appointment of the new 
principal at Singleton Primary School and I will take this opportunity to congratulate Ms Darlene Gostelow on 
her appointment and welcome her to the school. It has been great to work with you during term 4 and I am 
certainly looking forward to 2021. I also want to recognise the excellent work by Ms Leanne Allen who worked 
tireless during this troublesome year and wish her well in her future endeavours.  

Acknowledgements  

Parents/Guardians: I want to thank the parents and guardians of our children. Without your commitment and 
support throughout this year it would have been very difficult, so thank you.  

P&C: I want to acknowledge the appointment of Jarita Darman as the President of the School P&C during Term 
1 this year and pass my thanks to her for the great work and achievements in 2020. The P&C is a value partner 
with the school and already in this year we have seen some significant contributions from the P&C in fund 
raising for school projects and improvements. To mention some, we have the contribution to the Rainbow 
Block children’s playground, new celling fans in the undercover area (to make those summer assemblies more 
comfortable for all) and a lock box for the school defibrillator (making this a community asset).    

We have also seen the P&C run some amazing events for the children and the school and these have been 
successful due to the help and dedication of our P&C volunteers running these events. We have had the School 
Sports Carnival, the School Disco, Learning Journey and the up and coming colour run.    

Another great thing the P&C has achieved is the containers for change scheme where we are not only raising 
money for the school, but also working in partnership with Bridging the Gap, a charity that helps those 
community members who need more support in day to day life. So, thank you to all the children and parents 
bring those containers in and keep them coming.     

I am incredibly pleased to be part of Singleton Primary and proud to say my children attend here. Singleton is 
a great community and I look forward to what 2021 will bring.       

Anthony Nemeth - Board Chair  
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Finance Report 
 
In 2020 the school finances contributed towards some major new resources and saw the completion of 
many projects around the school.  The School was awarded funding through the State Government’s 
Stimulus Funding package in 2020.  These funds were used to repair, and upgrade identified areas around 
the school as outlined in our Buildings Condition Assessment Report. 
 

The Stimulus Funding awarded was for $306 209. These funds were used to: 

 Upgrade the Library cabinetry and circulation desk. 

 Replace the vinyl in the wet area of three blocks. 

 Repair internal ceiling strips throughout the school. 

 Replace the roofing on the Junior Learning Area Block. 

 Refurbish five lots of toilet blocks. 

 Upgrade the painting and cabinets in the sick bay. 

 Upgrade the painting in some of the admin.  

 And to replace the existing old rusty sheds with a new colour bond shed. 
 

The school was able to purchase the following items through our school funds in 2020 with the assistance of 
the P&C and two successful grant payments. 

 New classroom furniture to the Junior and Middle Learning Areas - $38 922. 

 New library shelving and furniture - $19 830 (50% funded by the P&C and 50% from a grant). 

 New fans for the undercover area - $18 095 (50% funded by the P&C). 

 New Playground for the Early Childhood Learning Area - $66 800 (P&C $10 000, Grant $30 000 and 
school $26 800) Waiting outcome of submission for a $25 000 grant towards this playground. If 
successful, this will reimburse the school funded component. 

 Thirty new laptops for the Middle Learning Area $32 955. 

 Two new photocopiers for the Library and Early Childhood Learning area - $16 112. 

 New Admin Computer Server $4 345. 

 Sixteen desktop computers for classrooms $13 002. 

 New fencing to secure school during opening times $40 734. 

 Eleven new iPads $5 680. 
 
The school has an extremely effective and hardworking 
P&C which is evident by the amount of money that they 
were able to contribute to these resources in 2020. 
 
The Financial Summary Report below details the revenue 
and expenditure for the year along with our cash position 
at the end of 2020.   
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1 15,376.00$                    14,855.05$                    

2 59,890.00$                    59,761.48$                    

3 39,516.00$                    39,516.29$                    

4 23,233.00$                    23,233.00$                    

5 -$                                 -$                                 

6 1,200.00$                       1,200.00$                       

7 -$                                 -$                                 

8 6,163.00$                       5,767.65$                       

9 87,657.00$                    87,657.00$                    

10 -$                                 -$                                 

11 Farm Revenue (Ag and Farm Schools only) -$                                 -$                                 

12 -$                                 -$                                 

233,035.00$                  231,990.47$                  

186,532.00$                  186,532.18$                  

Student Centred Funding 531,915.00$                  531,915.37$                  

951,482.00$                  950,438.02$                  

5,207,469.00$              5,207,469.00$              

6,158,951.00$              6,157,907.02$              

Locally Raised Funds137,365.82$     

Student Centred Funding531,915.37$     

Other Govt Grants1,200.00$         

Other  5,767.65$         

Transfers from Reserves87,657.00$       

763,905.84$     

1 31,183.73$                    29,874.10$                    

2 14,663.00$                    14,663.07$                    

3 275,651.00$                  235,741.11$                  

4 332,980.00$                  236,576.17$                  

5 163,112.00$                  147,275.38$                  

6 17,855.00$                    18,924.70$                    

7 70,000.00$                    70,000.00$                    

8 7,173.00$                       7,175.74$                       

9 -$                                 -$                                 

10 -$                                 -$                                 

11 -$                                 -$                                 

12 Farm Operations (Ag and Farm Schools only) -$                                 -$                                 

13 Farm Revenue to CO (Ag and Farm Schools only) -$                                 -$                                 

14 Camp School Fees to CO (Camp Schools only) -$                                 -$                                 

912,617.73$                  760,230.27$                  

5,012.00$                       5,012,805.00$              

917,629.73$                  5,773,035.27$              

38,864.27$                    

Bank Balance 260,355.54$                                 
Made up of: -$                                                

1 General Fund Balance 190,207.75$                                 
2 Deductible Gift Funds 1,044.49$                                     
3 Trust Funds -$                                                
4 Asset Replacement Reserves 69,899.95$                                   
5 Suspense Accounts 7,715.35$                                     
6 Cash Advances -$                                                
7 Tax Position (8,512.00)$                                    

260,355.54$                                 Total Bank Balance

Cash Position as at:

Residential Boarding Fees to CO (Ag Colleges only)

Cash Budget Variance

Total Forecast Salary Expenditure

Total Expenditure

Total Goods and Services Expenditure

Other Expenditure

Buildings, Property and Equipment

Curriculum and Student Services

Total Salary Allocation

Total Funds Available

ActualBudget

Residential Operations

Total Locally Raised Funds

Fundraising/Donations/Sponsorships

Opening Balance

Total Cash Funds Available

Camp School Fees (Camp Schools only)

Expenditure - Cash and Salary

Payment to CO, Regional Office and Other Schools

Administration

Lease Payments

Utilities, Facilities and Maintenance

Professional Development

Transfer to Reserve

Transfer from Reserve or DGR

Residential Accommodation

Other State Govt/Local Govt Revenues

Revenue from Co, Regional Office and Other Schools

Singleton Primary School
Financial Summary as at

Actual

31 December 2020

Other Revenues
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BudgetRevenue - Cash & Salary Allocation
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